
THE WASHINGTON STATE BOARD OF EDUCATION 

A high-quality education system that prepares all students for college, career, and life. 

APPLICATION 
Temporary Waiver from High School Graduation Requirements 

Under Chapter 217, Laws of 2014 

Instructions 

RCW 28A.230.090(1 )(d)(ii) authorizes school districts to apply to the State Board of Education 
(SBE) for a temporary waiver from the career and college ready graduation requirements directed 
by Chapter 217, Laws of 2104 (E2SSB 6552) beginning with the graduating class of 2020 or 2021 
instead of the graduating class of 2019. This law further provides: 

"In the application, a school district must describe why the waiver is being requested, the 
specific impediments preventing timely implementation, and efforts that will be taken to 
achieve implementation with the graduating class proposed under the waiver. The state 
board of education shall grant a waiver under this subsection (1)(d) to an applying 
school district at the next subsequent meeting of the board after receiving an 
application." 

The SBE has adopted rules to implement this provision as WAC 180-51-068(11). The rules provide 
that the SBE must post an application form on its public web site for use by school districts. The 
rules further provide: 

• The application must be accompanied by a resolution adopted by the district's board of 
directors requesting the waiver. The resolution must, at a minimum: 

1. State the entering freshman class or classes for whom the waiver is requested; 
2. Be signed by the chair or president of the board of directors and the superintendent. 

• A district implementing a waiver granted by the SBE under this law will continue to be 
subject to the prior high school graduation requirements as specified in WAC 180-51-067 
during the school year or years for which the waiver has been granted. 

• A district granted a waiver under this law that elects to implement the career and college 
ready graduation requirements in WAC 180-51-068 during the period for which the waiver si 
granted shall provide notification of that decision to the SBE. 

Please send the application and school board resolution electronically to: 

Jack Archer 
Director, Basic Education Oversight 
360-725-6035 
jack.archer@k12.wa.us 

For questions, please contact: 

Jack Archer 
Director, Basic Education Oversight 
360-725-6035 

Linda Drake 
Research Director 
360-725-6028 

jack.archer@k12.wa.us linda.drake@k12.wa.us 
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SCHOOL DISTRICT 

Agenda Item Details 

Meeting Dec 10, 2015 - PASD Board of Directors Regular Meeting 

Category 13. Action Items 

Subject 13.03 Approval of Waiver for Core 24 - Dr. Gerald Gabbard 

Access Public 

Type Action 

Recommended It is recommended that the Board of Directors approve the Core 24 Waiver as presented. 
Action 

Public Content 

Principal Jeff Clark is asking the Board to approve a resolution permitting Port Angeles School District to apply for a 
two-year waiver to the State Board of Education from the Core 24 requirements for graduation. This information was 
first shared with the board by Assistant Superintendent, Gerald Gabbard, on November 12, 2015 at the board meeting at 
Stevens Middle School. The administration is asking the board to approve this recommendation to pursue the waiver 
application. The application is attached. 

GradReqWaiver6552App.pdf (98 KB) 13.03.rnp3 (262 KB) 

Administrative Content 

Executive Content 

Motion & Voting 

It is recommended that the Board of Directors approve the Core 24 Waiver as presented. 

Motion by Sarah M Methner, second by Susan Shotthafer. 
Final Resolution: Motion Carries 
Yea: Cindy S Kelly, Sarah M Methner, Joshua Jones, Susan Shotthafer 

Attest this 10th Day of December, 2015: 

0a:t1�
President, Board of Directors 
Port Angeles School District #121 
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PORT ANGELES SCHOOL DISTRICT NO. 121 

Clallam County, Washington 

RESOLUTION NO. 

1516-06 

A RESOLUTION of the Board of Directors of P01i Angeles School District No. 
121, Clallam County of Washington State, requesting a temporary waiver frnm 
new graduation credit requirements from the Washington State Board of 
Education, allowing the District to maintain a 22.5 credit graduation requirement 
for the graduating classes of2019 and 2020, instead of24 credits; 

WHEREAS, the State Board of Education has directed school disti·icts to 
implement additional graduation requirements as per the legislative directive in 
2010 and revised in 2014, originally known as CORE 24 and now entitled "Career
and College Ready Graduation Requirements;" and 

WHEREAS, the Board of Directors of the P01t Angeles School District No. l 21 is 
preparing to make program changes to suppori implementation of Core 24, but 
needs more time to explore available options (such as scheduling changes), which 
will permit effective implementation of the changes while still allowing students 
the flexibility to explore electives and CTE offerings and meet the new graduation 
requirements; and 

WHEREAS, the Board of Directors of the Port Angeles School District No. 121 
has researched specific impediments preventing implementation of the Caree:r and 
College Ready Graduation Requirements, beginning with the graduating class of 
2019, and identified impediments such as that our current students are able to earn 
6.5 credits per school year within the 6-period day schedule, but if they participate 
in our music program, there is no flexibility within the schedule to allow them to 
explore CTE. We have begun to discuss possible organizational changes in li1ght of 
CORE 24, but more time is needed to collect information on options and develop a 
plan for implementation. 

NOW, THEREFORE, BE IT RESOLVED, by the Board of Directors of the Port 
Angeles School District No. 121, that the Port Angeles School District is 
requesting a temporary waiver of the new graduation requirement of 24 credits for 
the graduating classes of 2019 and 2020, allowing the District to maintain thie 
graduation requirement of 22.5 credits for these classes. 
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President 

Vice President 

���ember 

Board Member 

Board Member 

ADOPTED by the Board of Directors of Po1i Angeles School District #121, 
Clallam County, Washington, at the regular meeting thereof held this 28 th day of 
January 2016. 

PORT ANGELES SCHOOL DISTRICT NO. 121, 

A municipal corporation of the State of Washington 
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Application 

Please complete in full. Please identify any attachments provided by reference to the numbered 
items below. 

Port Anfeles School District #1211. Name of district 

2. Contact information 

Name and title Dr. Marc Jackson, Superintendent 

Telephone 360-457-8575 

E-mail address mjacksonlrlportangelesschools.ore 

3. Date of application. 1/7/2016 

4. Please explain why the district is requesting a waiver to delay implementation of career and 
college ready graduation requirements in WAC 180-51-068. 

The Port Angeles School District is prepared to make program changes to support 
implementation of Core 24, but more time is needed to explore the available options (such as 
scheduling changes) to implement the change in the most effective way that still allows students 
the flexibility to explore electives and CTE offerings while meeting the graduation requirements. 

5. Please describe the specific impediments preventing implementation of the career and college 
ready graduation requirements beginning with the graduating class of 2019. 

Currently, students are able to earn 6.5 credits per school year within the 6-period day 
schedule, but if the student participates in our band, orchestra, or choral music program (for 
example) there is no flexibility within the schedule to allow them to explore CTE. We have 
begun to discuss possible organizational changes in light of Core 24, but more time is needed to 
collect information on options and develop a plan for implementation. 

6. Please indicate below the graduating class for which the district will first implement the career 
and college ready graduation requirements. 

Class of 2020 

7. Please describe the efforts that will be undertaken to achieve implementation of the career and 
college ready graduation requirements for the graduating class indicated above. 

The district will form a task force charged with the purpose of developing an implementation 
plan and identifying organizational structural changes that will best support students in meeting 
the new graduation requirements while protecting student choice and the diversity of 
programming (CTE, for example) that is a strength of our district and community. 

___ 

X Class of 2021 
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BREMERTON SCHOOL DISTRICT 100-C 

Administration Building 

134 Marion Avenue No. 

Bremerton. Washington 98312 

Resolution 2015/2016-15 

State Board of Education Waiver 24-Credit Minimum Requirement 

WHEREAS. RCW 28A.230.090(l)(d)(ii) authorizes school districts lo apply to the State 

Board of Education for a temporary waiver from requirements directed by Chapter 217, Laws of 

2014 (E2SSB) beginning with the class of2020 or 2021 instead of the graduating class of2019; 

WHEREAS. a temporary waiver will allow district staf
f

 and students to more adequately 

prepare for the new graduation requirements; 

WHEREAS, a temporary waiver will also allow more time for the district to address 

facility and staffing needs to accommodate the added graduation requirements: 

OW, THEREFORE. be it resolved that the Board of Directors. Bremerton School 

District 100-C, hereby petitions the State Board of Education for a two-year waiver of the 

minimum 24-credit requirement to begin with the class of 2021 instead of 2019. 

The foregoing resolution was adopted this 18th day of February. 2016, at the regular 

meeting of the Board of Directors of the Bremerton School District and duly recorded in the 

minutes of said meeting. 

Aaron A. Leavell, Secretary, Board of Directors 
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Application 

Please complete in full. Please identify any attachments provided by reference to the numbered 
items below. 

1. Name of district: Bremerton School District 

2. Contact information 

Name and title Lynn Caddell, Assistant Superintendent 

Telephone 360-4 73-1 006 

E-mail address lynn.caddell@bremertonschools.org 

3. Date of application: 2/19/2016 

4. Please explain why the district is requesting a waiver to delay implementation of career 
and college ready graduation requirements in WAC 180-51-068: 

We have one comprehensive high school in the district (Bremerton High School). B.H.S. is 
currently on a 6 period bell schedule which offers students a total of 24 credit opportunities in four 
years. Under the new graduation requirements, students cannot fail a single course without 
jeopardizing on-time graduation. Our original plan to move towards an "alternating-day block 
schedule" that will allow 28-32 credit opportunities has run into a few obstacles that will take 
additional time to overcome. First, we are going to need to reach a contractual agreement with the 
teachers union around several issues relating to the change of schedule. The potential for 
increased class size in order to help offset the additional cost of the schedule is a primary concern. 
In addition, a schedule that offers this many increased credit opportunities will have staffing and 
curriculum sequencing issues that will require additional time for us to resolve. 

In short, we are asking for the waiver to have more time to analyze and overcome the challenges 
that a vastly different instructional day is presenting to us. 

5. Please describe the specific impediments preventing implementation of the career and 
college ready graduation requirements beginning with the graduating class of 2019: 

• Increased cost; 

• Bargaining issues regarding preps, class size and plan time; 

• Curriculum sequencing for courses that may no longer be a full school year under a block 
schedule. This has potential implications for Advanced Placement courses, World 
Language courses, math, ELA and science readiness courses; 

• School start and end times and associated bargaining and transportation issues; 

• Completing a Professional Development Plan for effective teaching in a block schedule 
system. 
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6. Please indicate below the graduating class for which the district will first implement the career 
and college ready graduation requirements. 

--

Class of 2020 

x Class of 2021 

7. Please describe the efforts that will be undertaken to achieve implementation of the 
career and college ready graduation requirements for the graduating class indicated above: 

We have established a task force with representation of multiple content areas and 
administration in order to work through the issues listed under #5. In addition, we will soon 
open bargaining sessions to attempt to address potential contractual issues. Updates are being 
given regularly at the district cabinet level. 

Final step 

Please attach the district resolution required by WAC 180-51-068, signed and dated by the chair or 
president of the board of directors and the district superintendent. 
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� a riss Ann Chang 

ATTEST: 
MN(A

Daraepard 

Dr. Clayton Mork, Secretary 

CRESCENT SCHOOL DISTRICT 313 
CLALLAM COUNTY, WASHINGTON 

RESOLUTION 1-16 

State Board of Education Waiver 24-Credit Minimum Requirement 

WHEREAS, RCW 28A.230.090(1 )(d)(ii) authorizes school districts to apply to the State Board of 
Education for a temporary waiver from requirements directed by Chapter 217, Laws of 2014 (E2SSB) 
beginning with the class of 2020 or 2021 instead of the graduating class of 2019; 

WHEREAS, a temporary waiver will allow district staff and students to more adequately prepare for the 
new graduation requirements; 

WHEREAS, a temporary waiver will also allow more time for the district to address facility and staffing 
needs to accommodate the added graduation requirements; 

THEREFORE, be it resolved that the Crescent School District Board of Directors hereby petitions the 
State Board of Education for a two-year waiver of the minimum 24-credit requirement to begin with the 
class of 2021 instead of 2019. 

The foregoing resolution was adopted' this 25th day of February, 2016, at the regular meeting of the 
Board of Directors of the Crescent School District and duly recorded in the minutes of sald meeting. 

ADOPTED FEBRUARY 25, 2016 
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Application 

Please complete in full. Please identify any attachments provided by reference to the numbered 
items below. 

1. Name of district Crescent School District #313 

2. Contact information 

Name and title Clayton Mork, Ed.O. - Superintendent 

Telephone 360-928-3311 x1004 

E-mail address claym@crescent.wednet.edu 

3. Date of application February 5, 2016 

4. Please explain why the district is requesting a waiver to delay implementation of career and 
college ready graduation requirements in WAC 180-51-068. 

In order gain some degree of flexibility to judge whether a given student should be 
granted a diploma even if he fell short of the new 24 credit requirement. Also, we 
are implementing systemic attendance and academic RTI service model and we 
need more time to get it up and running full speed. 

5. Please describe the specific impediments preventing implementation of the career and college 
ready graduation requirements beginning with the graduating class of 2019. 

There are some challenges in a small high school such as ours (60 Ss) in being 
able to provide opportunities for every student to get all the classes they need. We 
are looking at alternative master schedule models, teaching assignments and the 
use of support/classified personnel to help make ends meet. 

6. Please indicate below the graduating class for which the district will first implement the career 
and college ready graduation requirements. 

___ Class of 2020 

X Class of 2021 
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7. Please describe the efforts that will be undertaken to achieve implementation of the career and 
college ready graduation requirements for the graduating class indicated above. 

1) Adopt master schedule that pennits students to earn 24 credits in 4 years and be 
prepared for post-secondary endeavors 

2) Provide staff PD on new CCR requirements 

3) Continue to communicate expectations and closely monitor and support students 
toward achieving all CCR goals 

Final step 

Please attach the district resolution required by WAC 180-51-068, signed and dated by the chair or 
president of the board of directors and the district superintendent. 
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NAS BE 
Nat ional Assoc iation of 
State Boards of Education 

Memorandum of Understanding 

Between the Washington State Board of Education and the 

National Association of State Boards of Education 

201 6 Stipend Award 

I .  PARTIES 

This Memorandum of Understanding (MOU) is entered into by the Washington State Board of Education 

(SBE) and the National Association of State Boards of Education (NASBE) pertaining to the organizations' 

partnership to strengthen the work of the SBE in 2016- 17  related to Deeper Learning. The funding is 

granted directly from NASBE and is provided for through the William and Flora Hewlett Foundation. 

II .  PURPOSE 

The purpose of this MOU is to outline the work, expectations, compensation and general provisions 

attached to the stipend award. 

III. THE STATE BOARD'S SCOPE OF WORK 
• The scope of work by the SBE required by this MOU is outlined in the attached documents and 

remain as they were submitted by the SBE.  
• State board members and appropriate staff will participate in regular conference calls with NASBE 

staff and attend appropriate convenings of awardees. 
• The SBE shall submit an interim report by October 15th of each grant year and a yearly final report 

by March 1 5th of each grant year, the form of which will be provided by NASBE.  

IV. NASBE's ROLE AND RESPONSIBILITIES 

NASBE staff members will provide support for state's proj ect activities above and beyond routine stipend 

monitoring. NASBE activities for this proj ect are as follows : 
• Facilitating regular conference calls between the state board and NASBE staff. 
• Providing technical support for the development of stipend applications and overall 

implementation. 
• Facilitating connections with experts . 
• Facilitating an in-state policy workshop to provide guidance and coordination to state's board of 

education to improve the quality and effectiveness of work plans, evaluation strategies, and 

collaborative activities with other agencies and organizations. 
• Supporting ongoing opportunities to foster networking, communication, coordination, and 

collaboration. 
• Collaborating to assemble and publish accomplishments, best practices, and lessons learned during 

the project period. 

NASBE 2016 STIPEND AWARD MEMORANDUM OF UNDERSTANDING 1 

187 



V. COMMUNICATIONS 
• NASBE will issue an official press release announcing stipend awardees upon the completion of 

the application/MOU process, and dispersal of stipend funds. NASBE Director of Communications 
will work with state liaisons on dissemination to appropriate state media, trade press, and other 
stakeholder. State-issued press releases must be coordinated with the NASBE Director of 
Communications. 

• A primary goal for NASBE is to highlight the work of each stipend state, and to share state's 
experiences and lessons with the NASBE member network, and the public. This will be 
accomplished in a variety of ways including via published reports, case studies (State 
Innovations), commentary, and social media. 

VI. TERMS AND CONDITIONS 
• The work performed under this MOU shall be subject to all the terms and conditions outlined in 

this document. 
• Neither party shall perform, provide, or request any service or materials that is unlawful, or is to 

be used in any unlawful manner, or which could be found offensive or which might otherwise be 
detrimental to the interests of either party. 

• NASBE and the SBE are independent entities bound in the relationship of contractor and 
subcontractor respectively. The work hereunder shall be performed in accordance with generally 
accepted professional standards. 

• As part of this agreement, NASBE and the SBE will jointly determine the tasks, timelines, outcomes 
and resources related to the work. 

• In the event that the SBE fails to commence services or, having commenced the services abandons 
them in part or in whole, or fails to complete the work to the satisfaction of NASBE, then NASBE 
reserves the right to cancel or terminate this agreement and the SBE will turn over to NASBE the 
products completed as of the date of cancellation as well as any unexpended funds. 

• This MOU shall not be subject to any special conditions unless such special conditions are 
specifically identified in this agreement or its attachments. 

• All terms and conditions of this MOU are herein set out and no other conditions, promises, or 
representations have been made. The parties' concurrence with the terms and conditions set 
forth above shall be evidenced by the signatures of their respective agents as set forth below. 

VII. COMPENSATION AND TERMS OF PAYMENT 
• The total compensation amount under this MOU is $6,000 which will be paid within 30 days of the 

joint signing of this MOU and an additional $9,000 subsequently to fulfill the demand for year 2 
activities. 

• The SBE shall maintain and make available upon request, all relevant financial and accounting 
records and evidence pertaining to this agreement in accordance with generally accepted 
accounting principles. 

VIII. DATES 

This MOU will commence on the date of its signing and end on December 31, 2017. 
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IX. CANCELLATION 
• Cancellation of the Agreement by NASBE may be for (1) default by the SBE, or (2) lack of further 

need for the service by NASBE.  Default is defined as the failure of the agency to fulfill the 

obligations of this agreement. In case of default by the SBE, NASBE may cancel this agreement 

immediately and procure the services from other sources . In the event NASBE no longer needs the 

services specified in this agreement due to program changes, changes in funding, or other reasons, 

NASBE may cancel the MOU by giving the SBE written notice of such cancellation thirty (30) days 

prior to the date of cancellation. 
• The SBE has the right to cancel this agreement. In the event the agency decides to terminate this 

agreement, it can do so by giving NASBE written notice thirty (30) days prior to the date of the 

intended cancellation date. Unexpended funds shall be returned to NASBE prior to the stated 

cancellation date. 

X. RESPONSIBLE PERSONS AND CONTACT INFORMATION 

National Association of State Boards of Education 

Executive Management 

Kristen Amundson 

Executive Director 

kristena@nasbe.org 

703 .684.4000  ext. 1 1 1 2  

Finance 

Laura Morrison 

Director of Finance and Human Resources 

lauram@nasbe.org 

703 .684.4000  ext. 1 1 03  

Project Oversight 

Robert Hull 

Director, Center for College, Career, and 

Civic Readiness 

roberth@nasbe.org 

703 .684.4000  ext. 483 7  

Project Liaison 

Ace Parsi 

Deeper Learning Proj ect Director 

acep@nasbe.org 

703 -7  40-4823  

State Board o f  Education 

Linda Drake 

Director o f  Career and College Readiness Initiatives 

linda.drake@kl2 .wa.us 

360 -725 -6028  

Isabel Mufi.oz-Colon 

Chair, Washington State Board of Education 

sbe@kl2 .wa.us 

360 -72 5 -60 2 7  
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XI. SIGNATURES 

Isabel Mufioz-Col6n 

Chair 

Washington State Board of Education 

Date 

Kristen Amundson 

Executive Director 

National Association of State Boards of Education 

Date 
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NASBE 
at io n a l  Asso ia t ion of 

Sta te  Boards of Educa t ion 

Deeper Learning: Del ivering on Col lege, Career, and Civic Success 

I ntroduction 

The Nat iona l  Assoc iat ion of State Boa rds of Educat ion ( NASBE )  seeks app l ica nts fo r a two yea r st i pend under  the Deeper 

Lea rn i ng p roject, Delivering on College, Career, and Civic Success, which fu rthers i ts  m iss ion to strengthen po l i cy maki ng 

of state boa rds of educat ion to ensu re a l l  students graduate h igh schoo l  with the knowledge, ski l l s, a nd  d i spos it io ns 

necessa ry to succeed i n  co l l ege, ca reer, a nd  c iv ic  l ife . The p roject i s  fu nded th rough the generous  support of the Wi l l i am  

and  F l o ra Hewlett Fou ndat ion .  

E l ig ib i l ity 

App l ica nts a re l im ited to state boa rds of educat i on .  P reference wi l l  be given to mem bers of NASBE; howeve r, a l l  state 

boa rds a re encou raged to a pp ly .  

Dead l ine 

Wednesday, Februa ry 3, 2016 to acep@nasbe .o rg 

Contact I nformation 

For techn i ca l  ass i sta nce with s ubm itt i ng this app l icat ion, p lease contact Ace Pa rsi , NASBE  Deeper Lea rn i ng P roject 

D i rector (acep@nasbe .o rg o r  703-740-4823 ) .  

Background 

Resea rch and su rveys of postseconda ry facu lty, emp loye rs, and c iv ic l eaders h igh l ight a common trend :  success in 

today's  wor ld req u i res students to not on ly master academ ic  content, but a l so master essent ia l com petenc ies such as  

cr it ica l t h i n ki ng, p rob lem so lv i ng, effect ive commun icat ion ,  co l l a borat ion, and  se lf-awa reness and  regu l at ion .  As 

NASBE's  2015 Education  Leade rs' Report a bout deeper l ea rn i ng po l ic ies and  pract ices, Deeper Learning: Policies for a 
21st Century Education, h igh l ights, these com petenc ies ca n be found  i n  c l a ss rooms across the country and  have been 

em bedded with i n  h igh qua l ity l ea rn i ng and teach i ng p ract ice fo r decades; the d i ffe rence now is  that cu rrent co l l ege, 

career, a nd  c iv ic read i ness ca l l s  fo r a l l , not some, students to exce l in these com petenc ies .  States across the country a re 

moving bo l d ly to ensu re po l i c ies-ra ng ing from how teachers a re prepa red to the resu lts schoo l s  a re he ld  accounta b le  

to-that support these  com petenc ies a re taken  to sca l e .  Th i s  opportun ity is des igned to i ncrease state ca pac ity to  

cons ider  and  act on  po l ic ies that  enab l e  deeper  l ea rn i ng fo r students across the state .  

Key Relevant Publ ications 

Deeper Learning: Policies for a 212: Century Education 
NASBE Deeper Learning Study Group Report: The Learner and Learning: 2014 and Beyond 

Innovation in Action: State Pathways for Advancing Student-Centered Learning 
Timel ine 

Opt iona l  B idder's  Web ina r :  3PM ( EST), Wednesday, J a nua ry 13th
, 2016 

App l icat ion dead l i n e :  Wednesday, Februa ry 3, 2016 

Phone i nterv iews fo r fi n a l  ca nd idates :  Week of February 8th
, 2016 

Awa rd date :  Februa ry 15, 2016 

St i pend d u rat i on :  2 1  months 

St i pend sta rt and end i ng dates :  Februa ry 14, 2016-Decem ber  3 1, 2017 
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Stipend Parameters 

Stipends ranging from $6,000 to $9,000 per year for two years will be awarded to 4 to 6 states as merited by application 

approval. 

Application Components 

The application will guide you through the completion of four components: 

1. General Information 

2. Readiness 

3. Project Description 

4. Purposes and Activities 

5. Budget and Narrative 

Strategies 

Each stipend award will differ in its particular focus and attention. Under its deeper learning project, NASBE awards 

stipends in an effort to foster the use of these strategies: 

1. Deeper Learning Gap Analysis: Identifying and analyzing the state's current strengths and weaknesses in 

supporting deeper learning as a means to advance awareness and policy action. 

2. Work Sessions on Deeper Learning Policy Review: Facilitating meetings either among the state board of 

education or between state board of education members and other key stakeholders to identify actions 

necessary for policy development, a l ignment, and implementation that support student deeper learning. 

3. Communicating Effectively: Promoting effective communication to inform the public and key stakeholders, 

ensure transparency, provide an avenue for feedback, and help build support and buy-in for policies that 

lead to deeper learning. 

4. Strengthening Partnerships: Strengthening partnerships to provide a wide variety of support, including 

expertise, consensus building, joint communications and outreach to key stakeholders to inform and 

strengthen policies leading to deeper learning. 

NASBE Support 

NASBE will provide substantial support for states' project activities above and beyond routine stipend monitoring. 

Support for this project includes: 

• Technical support for the development of stipend applications and overa ll implementation including through a 

January optional bidder's conference. 
• Resources to grantees to conduct self-audit of state policy strengths and weaknesses in empowering schools and 

educators to facilitate deeper learning. 
• Ongoing opportunities to foster networking, communication, coordination, and collaboration through 

connections with experts, peers, and NASBE staff working on similar issues. 

• Collaborating to assemble and publish accomplishments, best practices, and lessons learned during the project 

period 

Selection Considerations 

1. Readiness and Commitment: Demonstration of board and state readiness and commitment for policy work in 

the area as documented in the application: 

a .  Application approved by a state board vote prior to (or scheduled no later than two weeks after) the 

finalist phone interviews. 

b. Willingness to engage in professional learning related to the goals identified in application. 

c. The designation of a state board member liaison 

2. Equity: The extent to which the board's consideration accounts for accommodations and considerations 

necessary to address the needs of traditionally disadvantaged students such as high poverty students, English 

Language Learners, students of color, and students with disabilities. 

3. Alignment: The extent to which alignment is achieved between: 
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a .  pu rposes and  work p l a n  com ponents 
b. p revious  re l ated work and  p roposed sti pend act iv it ies 
c .  state capac ity and  reasonab le  and  rea l i st ic sti pend activit ies 

4 .  Impact: The extent to  wh ich act iv it ies measurab ly  im pact the boa rd's po l i cy ma k ing act ions .  

NASBE  strives to se rve a l l  of i t s  mem bers and  i n  so do i ng, rese rves the r ight to cons ider  equ ita b le  d i str i but ion of  
sti pends among i t s  regions .  

Appl ication Procedures 

1 .  Subm it the app l icat ion by  t he  dead l i n e  to  acep@nasbe .o rg. 
2 .  Demonstrate the comm itment o f  the state boa rd with the s ignatu re o f  the cha i r  o r  vice cha i r  
3 .  I f  se lected as  a fi n a l i st, pa rt ic i pate i n  a phone i nte rview with NASBE  staff d u ri ng t h e  specif ied window. 

STATE STI PEND APPLICATION 

Deeper Learning: Del ivering on Col lege, Career, and Civic Success 

GENERAL I N FORMATION 

1 .  State 

Wash i ngton State 

I 
2 .  Na me, Tit l e, Phone  and  Ema i l  o f  State Lia i so n :  

Li nda D ra ke, D i rector o f  Ca ree r  and  Co l l ege Read i ness I n it iat ives, 360-725-6028, 

l i n da . d ra ke@ k12 .wa . u s  

3 .  Na me, Phone and  Ema i l  o f  t h e  l e a d  State Boa rd o f  Ed ucat ion member  ( i f  d i fferent from a bove ) :  

Cha i r  I s abe l  M unoz-Co lon ,  360-725-6027, sbe@ k12 .wa . us 

4 .  I s  you r  state boa rd a member of NASBE?  

✓ Yes 
D No 

5 .  Date o f  State Boa rd Vote on  App l icat ion 

The Boa rd was i nfo rmed of and  vo iced suppo rt fo r th i s  work on  ca reer  read i ness d u ri ng its 

J a nua ry 13, 2016 boa rd meet ing .  The Boa rd's execut ive comm ittee has been app rised of the 

app l icat ion 's  deve lopment .  The m i n utes of the J a nua ry 13, 2016 boa rd meet ing note the 

Boa rd's app rova l of movi ng fo rwa rd with th i s  work .  

Demonstrat ion of Comm itment - Signatu re of the Cha i r  of the Wash i ngton State Boa rd of Education  
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APPLICATION QUESTIONS 
1 .  Needs :  Descr ibe the top th ree specif ic needs of you r  state re lated to th is i ssue .  

1 .  Shared Definition of  Career Readiness: P romote and  ra ise understa nd i ng o f  Ca ree r 

Read i ness across state educat ion agenc ies by deve lop i ng a common  defi n it ion and  

memorandum of  understa nd i ng.  The  work wi l l  begi n with the State Boa rd o f  Educat ion 

(WA-SBE ), Workfo rce Tra i n i ng and Ed ucat ion Coo rd i nat ing Boa rd, and Office of 

Super intendent of Pub l i c  I nstruct ion and expa nd co l l a borat ion to other  pa rtners as  

needed . The Boa rd wi l l  work  w i th  peer  agenc ies to identify ga ps between  cu rrent po l i cy 

and  po l ic ies that wou l d  p romote acq u is i t ion of the ski l l s  a nd  com petenc ies necessa ry fo r 

students to be ca reer  ready. I n  a l ignment with the Boa rd's 2015-2018 Strategic  P l a n  

Goa l  1 ,  t he  understa nd i ng wi l l  be deve loped with a l e n s  on  equ ity and  with act ion to 

c lose ach ievement and  oppo rtun ity ga ps .  A sha red understa nd i ng of ca reer read i ness 

wi l l  l ead to po l ic ies that promote opportun it ies fo r a l l  Wash i ngton students to become 

ca reer  ready.  

2 .  Develop Roadmap of Implementation: Al ign exist ing and futu re po l i cy work across 

agenc ies to support a common  understa nd i ng of Ca ree r Read i ness .  This work may lead 

to mod ificat ion of state l aw, the state ed ucat iona l  accounta b i l ity system, and  to Co l l ege 

and  Ca ree r  Read i ness i n it iat ives that a pp ly to a l l  students, not s im p ly students in Ca ree r  

Techn i ca l  Education  p rograms .  Du ri ng th i s  po l icy work, the Boa rd wi l l  i ntent ion a l ly 

exam i ne how the po l i c ies ca n c lose oppo rtun ity and  ach ievement ga ps among the 

student groups i n  Wash i ngton State .  

3 .  I nform ESSA Pol icy Work:  Exp lo re ca ree r read i ness measures that a re poss i b l e  fo r 

i nc l us ion i n  the state accounta b i l ity system that comp l ies with req u i rements of the 

Eve ry Student Succeeds Act . WA-SBE  staff wi l l  exp lo re expa nded ca reer  read i ness 

measures fo r i nc l us ion in the Ach ievement I ndex, used fo r state- and federa l - leve l 

schoo l  accounta b i l ity. Staff wi l l  a l so exam i ne ca reer  read i ness i n  the I nd icato rs of 

Ed ucat iona l  System Hea lth, a set of measures ra nging from ea r ly l ea rn i ng to post­

seconda ry engagement that a re used to u pdate the Wash i ngton Legis l a ture on  

educat iona l  system progress and  recom mend evidence-based reforms .  Both t he  

Ach ievement I ndex and  I nd i cato rs o f  Educat iona l  System Hea lth data a re d i saggregated 

by federa l  race/ethn i c ity student groups and  the Former- E LL student group .  The data 

a re used in ana lys i s  of ach ievement and  oppo rtun ity ga ps, to recogn ize schoo l s  via the 

Wash i ngton Ach ievement Awa rds, a nd  to identify Cha l l e nged Schoo l s  i n  Need of 

I m provement fo r state-sponsored req u i red schoo l  imp rovement act io n .  
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2 .  Previous Activities : Br iefly descr ibe t he  s ign ifica nt activit ies o f  you r  state re l ated to  th i s  i ssue? 

Du ri ng the J a nua ry 2016 boa rd meeti ng, the Boa rd he ld  a sess ion  on  career read i ness that 

i nvolved the fo l l owing :  1 )  a n  Adobe Connect p resentation  by NASBE  staff F ra nc is  Eber le and  

Robert Hu l l  on  ca ree r read i ness; 2 )  a boa rd-to-boa rd meet ing between  the WA-SBE  and  

Wash i ngton's Workfo rce Tra i n i ng and  Ed ucat ion Coo rd i nat ing Boa rd, and  3 )  a student boa rd 

member  p resented on i nterviews of recent h igh school  graduates on the i r  expe r ience with 

career read i ness prepa rat ion in the h igh school and how it ca n be imp roved .  

The Boa rd has  e l evated the im porta nce of ca ree r read i ness i n  m u lt i p l e  pa rts of i t s  2015-2018 

Strategic P l a n .  

The  WA-SBE  has  l o ng  been a n  advocate and  champ ion  o f  Co l l ege and  Ca ree r Read i ness fo r a l l  of 

the ch i l d ren  in Wash i ngton .  In the 2015 leg is l ative sess ion ,  the Boa rd was successfu l in its effo rts 

to ra ise the state grad uat ion req u i rements from 20 to 24 credits .  The 24-cred it fra mework i s  

des igned to p rovide the opportun ity fo r students to be successfu l i n  a fu l l  ra nge of 

postseconda ry opt ions .  

The Boa rd sets grad uat ion cut scores fo r the state exit exam, wh ich  fo r Eng l i sh  La nguage Arts 

and  math a re the Smarter Ba l a nced assessments. The Boa rd has  gra pp led with the 

mea n i ngfu l ness of the second "C" i n  "Co l l ege and Ca ree r  Read i ness" as it re l ates to sett ing 

grad uat ion cut sco res and  is eage r to exp lo re th i s  top ic fu rther .  

I n  the I nd icato rs of Educationa l  System Hea lth, a set  of  measures deve loped by the SBE  and 

m u lt i p l e  peer agenc ies at the behest of the Leg is latu re, there i s  a measure of postseconda ry 

engagement .  Th i s  measure i nc l udes the pe rcentage of recent h igh schoo l  graduates i n  co l l ege, 

emp loyed, or in ca reer  t ra i n i ng p rogra ms .  The Boa rd is respons ib le  fo r goa l sett ing on th i s  

measure and  recommend i ng evidence-based refo rms to the Legis l a ture to imp rove the 

postseconda ry engagement, i n c l ud i ng career read i ness, of h igh schoo l  students .  

In the Ach ievement I ndex, the dataset com ponent of the state accounta b i l ity system, the Boa rd 

has  i nc l uded a Ca ree r  and  Co l l ege Read i ness i nd icato r. Th i s  i nd icato r cu rrent ly on ly  i nc l udes 

grad uat ion rate and Dua l  Cred it  pa rt ic i pat ion, with p lans to inc lude I nd ustry Ce rtificat i on .  

Howeve r, the staff and  Boa rd have been  act ive ly exp lo r i ng career read i ness measures tha t  ca n 

be fa i r ly and  accu rate ly measured across schoo l s  i n  the state . 
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3 .  Equity: Discuss how you r  p roject wi l l  account fo r t h e  accommodations  and  cons iderat ions necessa ry t o  address the 
needs of trad it io n a l ly d i sadva ntaged students such as  h igh pove rty students, Eng l i sh  La nguage Lea rners, students of 
co lo r, a nd  students with d i sa b i l it ies .  

The Boa rd regu l a r ly ho lds  commun ity fo rums at i ts  boa rd meeti ngs that usua l ly d raw 40-80 

pa rt ic ipa nts, i n c l ud i ng students, com mun ity members, equ ity advocates, s uper i ntendents, a nd  

leg is l ators .  The  Boa rd a l so recent ly he ld  a D ive rse Commun it ies Roundta b le  with app roximate ly 

60 pa rt ic ipa nts from equ ity-focused o rga n izat ions .  The Boa rd a l so receives pub l ic comments at 

each boa rd meeti ngs, from advocacy o rga n izat ions with equ ity agendas  as  we l l  as  concerned 

mem bers of the pub l i c .  The Boa rd wi l l  foste r opportun it ies to l i sten to i n put and expe r iences 

from trad it ion a l ly d i sadva ntaged groups rega rd i ng ca reer  read i ness at it engages i n  the Deeper 

Lea rn i ng P roject work .  The se l f-a ud it of strengths and wea knesses of ca ree r read i ness and  

com petency-based credit i ng i n  Wash i ngton wi l l  he l p  t he  Boa rd to  identify ga ps i n  read i ness and  

c lose them .  The  l essons learned from th i s  p roject wi l l  resu lt i n  act ion th rough poss i b l e  ru l e­

maki ng, leg is l at ive act ion ,  and  deve lopment of po l icy. These cha nges wi l l  seek to c lose ga ps 

a mong student grouos in ca ree r  read i ness .  

4 .  Capacity: Descr ibe the state boa rd's capac ity to accomp l i sh  the act iv it ies i n  th is proposa l .  ( I n  add it ion to fi nanc i a l  
a nd  human resou rces, cons ider  state expe r ience i n  re l ated a reas, knowledge and  i nte rests of  state boa rd members, 
pub l i c  wi l l  a nd  i nte rest, a nd other  sta keho lder  expe rt ise and  capacity . )  

The Boa rd bega n work  on  defi n i ng Ca ree r  Read i ness i n  2015 and  bega n exp lo r i ng how to a l ign 

the po l i cy work of state agenc ies to a sha red defi n it ion .  Boa rd mem bers have vo iced strong 

support fo r this work as  have mem bers of the pub l i c .  The Legis l a ture has p roposed b i l l s  d u ri ng 

the 2016 leg is l at ive sess ion to p romote ca ree r read i ness .  Based on  boa rd member  and  

sta keho lder  feedback, the t ime seems r i pe  fo r fu rther  work  on  ca ree r read i ness .  As  a resu lt of 

the ca reer  read i ness sess ion at the J a nua ry 2016 boa rd meeti ng, the Workfo rce Tra i n i ng and  

Ed ucat ion Coo rd i nat ing Boa rd and  the Super i ntendent o f  Pub l i c  I nstruct ion a re wi l l i ng to  pa rtner  

w i th  us on  th i s  im po rta nt work .  

The Boa rd has  the fi nanc i a l  and h uman  resou rces capac ity to p roduce memos and p resentat ions 

on  the top ic, i nvite peer agency representatives and  expe rts to our  regu l a r ly schedu led  boa rd 

meeti ngs, a nd  engage in commun icat ions outreach sur round i ng the top ic .  Th i s  sti pend wou l d  

a l low the Boa rd to  engage i n  th i s  work on  career read i ness th rough state-wide conven i ngs, 

engage staff and  boa rd mem bers in p rofess i ona l  deve lopment opportun it ies to de lve deeper 

i nto ca reer  read i ness, a nd  wou l d  a l low the Boa rd to engage i n  a b roader  outreach ca m paign that  

wou l d  reach more sta keho lders a round  our  l a rge and  d iverse state . 

The staff of the boa rd has  expe rt ise on  the subject, i n c l ud i ng the D i recto r of Ca ree r  and  Co l l ege 

Read i ness I n it iat ives .  Al l staff mem be rs have been engaged in the top ic, a re knowledgeab le  of 

2 1st centu ry ski l l s  or com petenc ies, a nd  a re comm itted to Ca ree r and  Co l l ege Read i ness .  

PROJECT DESCRIPTION 
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1 .  The  recent passage o f  t he  Eve ry Student Succeeds Act ( ESSA) ushered i n  a new era o f  educat ion po l i cy ma k ing where 
s ign ifica nt leve l s  of a utho rity returns  to the states .  ESSA em powers states to ta ke the next l eap  i n  ed ucat iona l  
i n novat ion on  both i nd iv idua l  i s sues  such as assessments and  accounta b i l ity, a s  we l l  a s  i s sues  that  cut  across 
m u lt i p l e  po l i cy a reas such as  com petency-based educat ion and b le nded lea rn i ng .  Through the deeper l ea rn i ng 
st i pend,  NASBE  wi l l  he l p  states adva nce i ncreased l eve l s  of rigo rous lea rn i ng that students wi l l  need to succeed i n  
co l l ege, ca reer, a nd  c iv ic l ife . With t h i s  i n  m i nd, identify o ne FOCUS AREA you w i l l  b e  address ing by  de let ing the 
other  opt ions .  

E .  Coherent Systems Supporting Deeper Learning- th i s  a rea i s  i ntended to br ing greate r coherence across the P re-K-12 
and postseconda ry and workfo rce systems .  Activ it ies under  th is focus a rea ca n i nc l ude  state boa rd strategic 
p l a nn i ng, po l i cy aud its across the P re-K-12 and  post-seconda ry systems, sta keho lder  meeti ngs, adopt ing 
Memorandums  of U ndersta nd i ng between  P re-K-12 and  postseconda ry systems, and  a l ign i ng statewide data 
systems ( Exam p les of states' work in this a rea i nc l ude New Engl and  Seconda ry School Consort i um states secu r ing a 
pledge from ove r 60 New Engl and  i n st itut ions  of h igher  educat ion endors i ng profic iency-based approaches to 
i n struct ion, assessment. report i ng, and  graduat ion a nd the Tennessee SBE's adopt ion of new sta nda rds fo r work­
based l ea rn i ng that connects students' K-12 expe rie nces with workfo rce opportun it ies ) .  

2 .  Br iefly descr ibe the p roposed p roject. ( 250  words o r  less )  

Th i s  work wi l l  e ngage a statewide pa rtnersh i p  to deve lop  a common  defi n it ion of "Ca ree r  

Read i ness" i n  t he  context o f  a b roader  defi n it ion o f  "Ca ree r  and  Co l l ege Read i ness ." The  Boa rd 

wi l l  pa rtner  with the Workfo rce Tra i n i ng and  Educat ion Coo rd i nat ing Boa rd, Office of 

Super intendent of Pub l i c  I nstruct ion ,  and  other  peer agenc ies or o rga n izat ions .  The Boa rd wi l l  

host th ree meeti ngs a t  renta l fac i l it ies with i nvited representatives .  F ive mem bers o f  t h e  Boa rd 

and  staff wi l l  t rave l to a state that i s  l ead i ng the way on com petency-based cred iti ng and  career 

read i ness, poss ib ly  New Hampsh i re .  Based on  the se l f-a ud it ana lys is of the state's st rengths and

wea knesses rega rd i ng ca ree r read i ness and  the ident ifi cat ion  o f  potent i a l  act ionab le  po l i cy 

work, staff wi l l  make recommendat ions to the Boa rd fo r poss i b l e  ru le -maki ng o r  leg is l at ive 

act ion .  

 

The  Boa rd i s  comm itted to  work ing w i th  NASBE  staff and  sta keho lders with i n  the state and  

nat iona l ly to  sha re the resu lts o f  th i s  p roject. 

The p roject wi l l  i nvolve resea rch by staff that c u lm i nates in the fo l l owing de l ive ra b les :  

• A written report to the Boa rd on  defi n i ng o r  understa nd i ng career read i ness, its 

support ing com petenc ies, a na lys is of equ ity and  opportun ity rega rd i ng ca ree r  read i ness, 

a nd  potent i a l  measures of career read i ness; 

• Staff p resentat ion fo l l owed by a pa ne l  of peer agency representatives o r  expe rts; 

• Com m u n ications  outreach mater ia l s; 

• A se l f-a ud it of the state's strengths and  wea knesses rega rd i ng career read i ness and  

com petency-based credit i ng, i n c l ud i ng cons iderat ion of  equ ity fo r t rad it io n a l ly 

underserved student groups; 

• A defi n it ion of "ca ree r  read i ness" documented i n  a memorandum;  a nd, 

• A l i st of recommendat ions fo r ru l e-ma ki ng, leg is l ative act ion ,  and  state po l ic ies .  
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3. BUDGET 
Line Item Amount 

Personne l  N/A 

Consu lt ing Services and  
P rofess iona l  Fees 

N/A 

Confe rences, Conventions, a nd
Meet i ngs (fac i l it ies, food etc . )  

 $8055 

Pub l icat ions  and  Commun ications  
Veh ic les  

N/A 

Trave l $6936 

Descr iption 
Existing WA-SBE staff wi l l  be assigned to this 
project. 
No consu ltants wi l l  be used . 

The fol lowing are meeting expenses for three 
meetings (two before the  tr ip to  a peer state and  
one after) with relevant Washington state agency 
or educational association representatives (15 
people tota l attending the event) to work on 
career readiness and competency-based crediting: 

• Meeting space based on  rates at SeaTac  
a i rport confe rence cente r ($800 x 3 
meeti ngs = $2400) 

• Catering based on  rates at SeaTac a i rport 
confe rence cente r ($500 x 3 meeti ngs = 
$ 1500) 

• Fl ights fo r attendees from Eastern 
Wash i ngton ($250 x 4 peop le  x 3 meeti ngs 
= $3000) 

• Mileage reimbursement for attendees who 
a re not f lyi ng ($35 x 11  peop le  x 3 meeti ngs 
= $ 1 155 )  

Existing SBE resources wi l l  be used . 

The fol lowing are travel expenses for a three-day 
tr ip for five people (board members and staff) to a 
peer state that is lead ing with competency-based 
crediting and career readiness to learn about 
successfu l competency-based crediting from state 
education officials . The fol lowing are based on 
travel to New Hampshire but the state of choice 
maybe subject to change: 

• Min ivan renta l per day ($50 x3 days= $ 150) 
• Airport parking i n  SeaTac A i rport ( $11  x 3 

days x 5 peop le  = $ 165)  
• Parking in  peer state ($40 x 2 ca rs x 3 days 

= $240)
• Mileage reimbursement for d r iv ing to 

SeaTac a i rport ($35 rou ndtri p x 5 peop le  = 
$ 175 

• Checked baggage ($25 x 5 peop le  = $125 )
• Hotel based on  N H  rates ($95 x 5 peop le  x 2 

n ights = $950)
• Food based on  N H  rates ($64 x 5 peop le  x 3 

days = $960)
• Airfare based on  N H  rates ( $834.20 x 5 

peop le  = $4171 )  
Other :  N/A 
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Other :  N/A 

TOTAL $14,991 $8055 of this amount would cover the costs 
associated with three meetings of state agency or 
organization representatives to develop a career 
readiness definition or memorandum of 
understanding and either a l ist of 
recommendations for possib le rule-making or 
legislative action .  The remain ing $6936 of this 
amount would cover the costs associated with 
sending five members of a team to a leading state 
to learn about successfu l competency-based 
crediting and career readiness. 

CHARTING THE WORK 

Ut i l ize one to th ree of the fo l l owing cha rts and  fi l l  in as  i n structed here :  
1 .  FOCUS AREA: Copy the  ba lded head i ng o f  the "Focus Area" identified a bove . Th i s  wi l l  be the same fo r eve ry 

cha rt .  
2 .  STRATEGY: Copy the ba lded a rea from the "Strategies" sect ion a bove . P lease use a new cha rt fo r each new 

strategy (up to th ree strategies i n  tota l ) , so th i s  l i ne wi l l  be d i ffe rent fo r eve ry cha rt .  
3 .  GOAL: I nc l ude  a goa l that s umma rizes the i ntended outcome from you r  activity o r  act iv it ies and  i nco rporates 

the l a nguage of you r  Focus Area and  you r  Strategy. 
4. ACTIV IT I ES :  Comp l ete the cha rt with act iv it ies, dates, peop le, outcomes and  measures of success in the 

app rop riate p l aces .  

Requ i red Components : Be s u re to i nc l ude these req u i rements i n  app rop riate p l aces :  
• Com m it to a m i n imum of one po l i cy act ion by the state boa rd on  a d i rect ly-re l ated i ssue .  
• I dentify a l i a i son who comm u n icates with the NASBE  p roject d i rector at least eve ry other  month .  
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FOCUS AREA: Coherent Systems Supporting Deeper Learning 

STRATEGY: Strengthening Partnerships 

GOAL: Establish a definition or memorandum of understanding of career readiness among relevant peer agencies, including the Workforce 
Training Board. 

Activities Begin Date End Date Person 
Responsible 

Outcome and 
Measures of Success 

Connections to 
Other Purposes 

The Board will build on its partnership with 
peer agencies by hosting three meetings at a 
rented facility with invited representatives. 
Two meetings will take place in the first year 
of grant and one meeting in the second year 
of the grant after visiting a peer state that is a 
leader in career readiness and competency-
based crediting. 

2/14/16 12/13/17 Linda Drake; 
Parker Teed 

Buy-in and 
agreement from the 
Workforce Training 
Board. Creation of 
the definition or 
memorandum of 
understanding. 

 

Attain buy-in and agreement on a definition of 
Career Readiness from the Workforce Training 
Board and Superintendent of Public 
Instruction. Workforce Training Board 
members attended the January 2016 WA-SBE 
meeting to initiate this work. The state 
Superintendent of Public Instruction was also 
present. 

2/14/16 12/13/17 Linda Drake; 
Parker Teed 

Buy-in and 
agreement from the 
Workforce Training 
Board. 

 

Staff prepare a memo to the Board that is 
based on research into the definition of career 
readiness and its supporting competencies. 
Competency-based crediting research may 
also be addressed in this memo. 

2/14/16 9/1/17 Linda Drake; 
Parker Teed 

Sharing the analysis 
with the Board and 
relevant 
stakeholders. 

 

 
 

  



FOCUS AREA: Coherent Systems Supporting Deeper Learning 

STRATEGY: Work Sessions on Deeper Learning Policy Review 

GOAL: Complete a list of recommendations to the Board on possible rule-making or legislative action to support career readiness and 
competency-based crediting. 

 

Activities Begin Date End Date Person 
Responsible 

Outcome and 
Measures of Success 

Connections to 
Other Purposes 

The Board will build on its partnership with 
peer agencies by hosting three meetings at 
the SeaTac airport with invited 
representatives. 

2/14/16 12/13/17 Ben Rarick Completion of a list 
of recommendations 
to the Board on 
possible rule-making 
or legislative action. 
Action taken. 

Interagency 
alignment. 

Explore additional indicators of career 
readiness for inclusion in the Washington 
Achievement Index, the state’s accountability 
system, as allowed under the Every Student 
Succeeds Act. 

2/14/16 12/13/17 Andrew Parr; 
Parker Teed 

Consideration by the 
Board of additional 
indicators for the 
Index. 

 

 

  



FOCUS AREA: Coherent Systems Supporting Deeper Learning 

STRATEGY: Deeper Learning Gap Analysis 

GOAL: Conduct a self-audit of the state’s strengths and weaknesses regarding career readiness and competency-based crediting, including 
consideration of equity for traditionally underserved student groups. Share the results of this self-audit with the Board and relevant stakeholder 
groups. Share lessons learned on competency-based crediting from a trip to another state that is taking a lead on competency-based crediting. 

 

 

Activities Begin Date End Date Person 
Responsible 

Outcome and 
Measures of Success 

Connections to 
Other Purposes 

Five staff or members of the Board will travel 
to a state that is leading on career readiness 
and competency-based crediting to meet with 
state officials. This will take place after the 
first two meetings with peer agencies in 
Washington and before the third meeting. 

8/1/16 10/31/16 Linda Drake; 
Parker Teed 

Completion of 
summary of 
information learned 
during visit to a 
leading state. 
Intended outcome is 
integrating successful 
competency-based 
crediting practices 
into Washington’s 
system. 

Informs the Board’s 
work on 
competency-based 
crediting in support 
of career readiness. 
Learn from a leading 
state on how to close 
gaps in equity among 
student groups 
regarding career 
readiness. 

Staff will work on a self-audit of the state’s 
strengths and weaknesses regarding career 
readiness and competency-based crediting, 
including consideration of equity for 
traditionally underserved student groups. 

2/14/16 12/13/17 Andrew Parr; 
Parker Teed 

Completion of a self-
audit; identification 
of gaps and equity 
issues. 

 

 



THE WASHINGTON STATE BOARD OF EDUCATION 

A high-quality education system that prepares all students for college, career, and life. 

DRAFT 

March 10, 2016 

TO : Mem bers of the Eve ry Student Succeeds Act ( ESSA) Accountab i l ity Workgroup  

FRO M :  State Boa rd o f  Education  (SBE )  

RE :  I n put on  the Statewide Accountab i l ity System fo r the ESSA State P l a n  

The  SBE  app rec iates you r  i n it ia l i n put on  t he  statewide accounta b i l ity system fo r t he  ESSA state p l a n  and  

you r  wi l l i ngness to  devote you r  t ime and  expe rt ise to  th i s  workgroup .  You r  feedback wi l l  be  

i nst rumenta l i n  deve lop i ng a u n ified state and  federa l  accounta b i l ity system .  The  SBE  wi l l  be seek ing 

i n put on  other  top ics i ntegra l to the accounta b i l ity system to be i nc l uded i n  the ESSA state p l a n, but i s  

fi rst seek ing i n put on  these th ree im po rta nt top ics .  

Focus ing q uest ions fo r the Apr i l ESSA Accountab i l ity Workgroup  meeti ng:  

1 .  Eng l i sh  La nguage Lea rners 

I n  measuri ng p rogress i n  Eng l i sh  l a nguage p rofic iency fo r esta b l i s h i ng l ong term goa l s  and  fo r 

the system of schoo l  d i ffe rent iat ion,  what measure (s )  shou ld  be used? 

2 .  Student Success and School  Qua l ity 

I n  us i ng va l i d  and  re l i a b l e  measures of student success and  schoo l  q u a l ity (other  than  test 

scores) fo r the system of schoo l  d i ffe rent iat ion,  what measure (s )  shou ld  be used? 

a .  Su rvey data - student, pa rent, a nd  o r  staff 

b .  Other  data  - exc l u s iona ry d i sc i p l i ne, chron ic  a bsentee ism, dua l  credit pa rt ic i pat ion, 

other? 

3 .  Long term Goa l s  

I n  esta b l i s h i ng a m bit ious  and  ach ieva b le  l ong te rm goa l s  fo r the statewide accounta b i l ity p l an  

and  per RCW 28A. 305 . 130 (4 )  (a ) ,  adopted by ru l e  i n  WAC 180-105-020, and  l ea rn i ng from 

Adequate Yea r ly P rogress that 100 percent p rofic iency is a n  u n rea l ist ic goa l , what goa l sett ing 

app roach shou ld be used? 
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