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GREAT J[IBS WITHIN OUR REACH

Solving the problem of Washington’s growing job skills gap

THE FACTS ARE CLEAR:

Employers in Washington have great job oppeortunities available, but the state lacks the skilled
workers to fill them. This gap is estimated at 25,000 jobs today and is projected to double to
50,000 open positions by 2017. Filling the job skills gap by 2017 could result in 160,000 new jobs in
the state; reduce the unemployment rate by 1 to 2 percentage points; generate an additional $720
million in state taxes and an additional $80 million in local taxes annually; and provide $350 million
in unemployment trust fund savings.
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ELIMINATING THE JUBS SKILLS GAP WILL HEUUIRE A KEY SET []F ABTIUNS
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THE FACTS ARE CLEAR: THERE ARE GREAT JOB
OPPORTUNITIES IN WASHINGTON; WE NEED
SKILLED WORKERS TO FILL THEM

2017 RATIONALE

Skills gap is concentratad in STEM cccupations :

B Large number of unfilled ' (>80% of acute skill gap openings; 90% by 2017); E
il high skill jobs in WA... 50:000 universities and colleges unable to fill sufficient [
supply

B ..which, if filled, would

i : ¥ Estimates range from 2-4 incremental jobs
; Have-eyen Iangeninpacs 160’000 created for each STEM/ healthcare job in WA
B on employment

1
8l .. reduce unemployment 1/3 of all jobs created drawn from unemployed
population

il ... generate significant Estimated $5K in state tax revenue generated
il state revenue annually on average per job created

N ... and unemployment Estirmated $7K in savings per worker taken off
i benefit savings unemployment

THE SKILLS GAP AND ITS IMPACT IS LIKELY EVEN GREATER, SINCE THIS ESTIMATE DOES NOT TAKE
INTO ACCOUNT JOBS RECENTLY MOVED OUT OF STATE OR UNDER-SKILLED WORKERS IN ROLE
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